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SECTOR OF TOURIST INDUSTRY

CONTRACT OF EMPLOYMENT

Agreementmadeonthe ... , between:

(Employer's home address or registered office)

Telephone Number:..........ccccceeeeeeiiin. Mobile Number.........

Employer's Registration Number (Social Insurance): ..................... "
(referred to in this Agreement as the "Employer"), on the one @art ) 2

Nationality: '
(referred to in this Agreement as the "Employee ) on the other part, covering
the following: ;

Passport Number/ Other Document ........... TR

:e'gEmployee accepts and agrees to such e
,,,,, itions set forth in this Agreement and/or on
e0|f|ed in the Collective Agreement.

Agreement

of this Agreement shall be for a period of
(months/ years), commencing .................. [date], and
.................. [date], subject, however, to prior termination as

“pmwded in this Agreement.
~ Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €................. as a security for travel expenses of possible
repatriation of the Employee,
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TOYPIETIKH BIOMHXANIA

ZYMBAXIH ANAZXOAHZHX
ZUMQWVIA TTOU EYIVE TNV .evvvviiiireiieeee e METAEU
OVOUO ... ETHOETO. ..o

............................................................................................................................

(Amsueuvon Katoikiag Epyodo6tn i ypageiou Tng emMIXeipnong)

Ap. TNAEQUWVOU: ..., Ap. Kivntou TnA.:

Ap Mntpwou EpyoddTn (Kov. AGQANCEWY) .....ocoviiiiiiiiiiiiiin
(TFOU yia okoTroU¢g TNG TTapoloag Zuppwviag Ba KaAeiTal wg «o Ep
onTo 10 €va HEPOG, KAl

Y1Tn|<00Tr]Ta .............................................. ®uho v
(mou yia oKkomoUg Tng TaApoUcag ZUHQVIag 6a” Ka)\enal wg «o
Epyoéomupsvog») amd 10 AAAO pepog KAl Toia  TrEpIAAuPBAvel Ta
aKvouea

Ap AiaBarnpiou ; AANou Eyypdeou; % ..........................................

1. GscnIE|6|KomTq 6laﬁala cun_tg_wwac Kal 6poL.

W

Gson/Ealxomm Y

O Epyoddtng 6a epyoéom% 10V Epyodotoupevo otn Béon/ aé’if( ™mig,
Receptlomst B’ kai o Epyoﬁ*‘fémupavog aTrodEXETAl KAl CUHPWV {21 \T, ) 4 i
epyoéomcn auTh;: ,cupcpwva ME TOUG Opoug Kal Tl'pOU'ITOGEZO‘LL ﬁo‘%\j’

apoloca Zupuwvia n/kal oTn OXETIK 2 X\g\ VIKQ\

%* <Y

og “kal av  TepUOTIOBEl  evwpitepa oUPQwva HE TOUG OPOUG  Kai
0TrOB€CEIC TTOU TTPOVOEI N ZUNQWVIa.

poi

= (a) H €icodog, n mapapovr kai epyod6Tnon 1ou EpyodoTolpevou Ba utrokerTal
oTIg TTPOVoIES TwV TTeEPi AANodaTTwv kal MetavaoTtedoewg Nopwyv Kabwg Kat
TWV OXETIKWV Kavoviouwy,

B) O Epyod6tng Ba karabéoel Tpamedikn eyyuinon oTig Apxég MetavdaoTeuong

g Kutpou yia 10 mood Twv €................. , WG ao@AAsia yia KAAuyn Twv
e€60wv Tou Oa TpoKUYOUV OE TIEPITITWON  ETTAVATIOTPICMOU  TOU
EpyodoToupevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
finlal Residence/Work Permit, shall undergo medical tests in order to provide a

certificate that he/she is free from contagious diseases. The medical

expenses shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant
a Residence and/or Work Permit to the Employee as provided by the Aliens
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall
fo‘m part of this agreement and shall be binding on both parties,

l
(f) The Employee shall not be allowed to change Employer and pijggce of

e i ployment during the validity of this Agreement and his/her Residence/\; rke

Permlt
‘%

(9) The transfer of funds outside Cyprus is subject to the, provrsronsﬁof the
)fchange Control Law Cap. 199, and/or to any other ado‘r%ronal terms and

cqnd|t|ons imposed, from time-to-time, by the Central Bank of C‘*ﬁ;prus

r 2. The Employee:

784
(d) Shall protect the Employers property from any loss and/or damag;\;ﬁa‘lﬁ—

N

Fthout delay shall inform the Employer or his/her authorized

(e) Sha t a:t any time or in any manner, either directly or indirectly, divulge,
1 close&or communicate any information concerning any matters affecting or
lating to the business of the Employer, including but not limited to any of its
siomers its products, or any other information concerning the business of
.r,;the Employer, _

% . (D) Shall in all respects and at all times, conduct himself with propriety and
decorum and in particular shall obey and comply with all the laws and
regulatrons for the time being in force in Cyprus.

N
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(y) O| Epyodotolpevog, HOAIG agixBei otnv KUTpo Kai TpoTol Tou xopnynesi
Tehikiy Adsia Mapaypovig kai Epyaciag, Ba utroBAnBei o 10TPIKES EEETATEIC,
(WoTE va ToToTroINdEei 6Tl £ival araAAaypévog amd PETAdOTIKEG aobéveies. Ta
¢€00a TwV 1aTpIKWV e€eTdoswy Ba kataBdAAovral atro Tov EpyodoTn,

() H Trapolod Zup@wvia GKUPWVETAI OF TEPITITWON TTOU O AlguBuvTig TOU
Turjpatog Apxeiou MAnBuouol kai MetavdoTteuong apvnBei va TTapAXWPIOE!
Adeia Mapapovric/Epyaciog otov Epyodotoluevo, 6TTwG TPOVOEITal oo TN
OYETIK VOOBETia yia Toug aAAoBaTroUg Kal Tr) JETAVACTEUOT OTNV Korpo,

(€) O1/ 6poi Trou dioAauBdvovrtar otV Adelx MNapapovrc/Epyaciag 8a arroTgholv
Hépoc Tng Tapovoag Tupewviag kal Ba eival deoueuTikoi kal yida a duo
oupBaAAGueva pépn,

(o1) O Epyodotoluevog, katd T didpkeia TG 10X0U0G TOU napoocdé%%ggggg)vbg
kaBwe kai TG Adeiag Mapapovig kai Epyaciag dev Ba élg%oﬂmtggd aAAGEel
Epyodotn ry/kai TOTTO amracX6Anong, < :

-9
N

(Q) H|e€aywyn ouvaldypaTtog ekTog Kutrpou, Ba UTTGKeigl OTIG JIATAEEIC TOU
Nopou Trepi ZuvaAhdyuarog, Kep.199, cuptrepiAapBavope) /W OTTOIWVONTIOTE,
ETMTPOCOETWY, 6pWV TTou PTTopEi va TTIBANB0YW.aTTo Vv Kevrpikn Tpdteda
NG Komrpou.

2.| O EpyodoTtouuevoc:

(0) Ga ekTehel mOTA Kai pe emMuéAgiIa Fa kabrikovta Tou R/Kal GAAQ/GUVaOn

kaBrikovia Tou Ba Tou' avaTteBouy kai Ba XpnoIuoTIolEl UE TOV é‘aﬂw 7 )

duvaTtéd TpOTO TIG IKGVC')TI']TK%g%f’ SECIOGTATEG Kl EPTTEIPIEG TOU, CUMQUNGL HE WG ¢
| A i /‘A X g = z z .‘B’—- 1 \S éq’

amaitioelg, odnyieg kal eViOAES Tou Epyodotn f/kal Twv €§ouo100gx VAL P

Vi
QYTITTPOCWTTWY TOU, CUHPWVELLE FOUG 6POUG TNg Tapouoag ZU”WV{%\*’\ <

(B) ©a agiepwvel 6A0TOU_TO XPOVO, TNV TTPOCOXN, TIS YVWOEIG Kal oegioTNTEC—

QTTOKAEIOTIKG, yiO T MPOWONON TWV CUHUPEPOVTWY Tou Epyoddtn kai g
ETIXeipnong 16 ‘

i

(0) Oa¥ \po%aszl TNV Treploucia Tou Epyodotn amd oTroladATroTe ammwAela
Gafkar MG A/kar kAT KA. Kai Ba evnuepvel, Xwpig kaBuatépnan, Tov
y00OTN i TOUG EEOUCIOBOTNUEVOUG QVTITTPOCWITOUG TOU YIO OTTOIONTIOTE

TPOTTO, EUTTIOTEUTIKIG QUOEWG TTAnPoQ@oOpieg Kal BEpaTa TTOU APOPOUV TNV
swxsipncr’] Tou Epyod6Tn, cuptrepIAapBavopévwy Kal OEPdTwy TTou agopolv
TOUg meAGTEC TG emixeipnong Tou Epyod6tn f/kai Ta Trpoidvia Tng f/kal
ovonaéﬁrrows GAAN OXETIKA TTAnpo@opia Trou PTTOpPEl va TTEPIEABEI OE yvwon

TOU,

(oT) |8a GuuTrEpIpEPETal, TIGVTOTE, UE KOOMIOTNTA KAl EUTIPETTEIA Kai idiaitepa Ba

u1|Tou<0L'J£| KOl 60 CUHHOPPWVETAI TIPOG OAOUG TOUG VOHOUG Kal KavoviopoUg ol
ofroioi IoxUouV gkdoTtote otnv Kutrpo. ‘

|
\
|
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3. Earnings / Allowances and Working Hours :

(@) The Employer shall pay the Employee, for the duration of this
Agreement, a salary of €1.235 (including basic salary, Cost of Living
Adjustment (COLA) and Service Fee), payable at the end of each month for
38 hours of work, over a five-day working week. The daily distribution of
warking hours shall be in accordance with the terms and conditions set out in

the relevant Collective Agreement.

(b Every week, the employee is entitled to 2 days off with earnings. The
employer can suspend 1 of the 2 days off. For the suspended weekly days off,
a |[monetary allowance or free time is granted, in accordance with, the
provisions of Regulation 8 of the Hotel Employees (Terms of %e jice)
Regulations of 1976 to 2020.

(c A 13th salary equal to the employee's monthly earning:
during the Christmas holidays. In case of service of Iess\%han
proportion of the salary is granted based on the length of service.

%

al to 20% of the

L 3

(d A gratuity is given during the Easter periot
monthly salary.

Overtime work

An employee providing overtime wo
follows: :
(a) For each (1) hour of overtime work %weekdays reimbursement will at
at/a rate of 1: 1.5 hours, ®

(b) Overtime after midnight, s’%‘t% on a Sunday is compensated 1: 2,

(c) Public holidays, in gccordéhge with the relevant Legislation and
Collective Agreement will b reimbursed at a rate of 1: 2.5 hours,

(d) Work on Sundays iséreimbursed at a rate of an additional 25% of

wages (applies to all Sundays)."

P

Annual leave v o /
The Employee will be‘entitled to 20 working days of annual leave withs
earni to the Annual Leave Laws of 1967 and its respecti

af

Wre%;f\%ynd
‘ye\\f';;gi@mﬁ%yer is obliged to contribute, for every employee who has
a@mpl%%d six (6) months of service in the hotel industry, a percentage equal

one percent (1%) of the basic salary, for purposes of employee well-being.

The management of the contributions paid by the employer are governed by
e provisions of the Protection of Individuals Against the Processing of
ersonal Data and the Free Movement of Data law, as well as by the
provisions of laws governing this issue, subject to the consent. of the
employee. The distribution of the funds is based on the agreement between

the parties.

Provident Fund

The employer contributes 5% to the Provident Fund and the employee 5% or
10%, depending on his/her desire, on the basic salary. Employees who are
employed in the hotel industry for more than six (6) months, have the right to

jain the Fund.
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3. AmolaBécg, Qpdpio Epyaociag kai dAAa Q@eAfuara

AWOAaBégI Emdoépara kai Qpdpio Epyaciag :

(a) ()| Epyoddtng 6a katadMer otov Epyodotolpevo, kard Tn OIGpKEIx TN
Tapovoag Tupeuwviag, H1066 €1.235 (oupmepihauBavopévou Bacikou piobou,
ATA xai Aikaipatog Ymnpeoiag), mAnpwréo oto Téhog kABe priva yia 38
(bfiaeg gpyaoiag Katavepnuéveg oe Teveripepn eBdopdda epyaciag. H nuepnoia
KOTOVOPR Twv wpwv epyaciag Ba yivetar oluy@uwva pE TOug OPOUG Kal
TrpoUTToBéoEIC TTou BiaAauRdvovTal oTn oXeTKA ZUAAoyIKi Z0pBaon.

(B) Olepyodotolpevog dikaioUTal KGBe £Bdopudda 2 nuepapyieg HET atroAapwv. O
£ 0d6TNG umopel va avacteider T 1 amd TG 2 nuePApYieg. MNa ng
a\qaoTaMépavsg nuepapyieg Tapaxwpeital EAeUBEpOg XpoOvog N XPRHATIKA
arrolnuiwon, 6Twg TpoPAETel o Kavoviopudg 8 twv mepi EpyodoToupévv o

= |voéoxsior (Opoi Ynpeoiag) Kavoviopwv Tou 1976 £wg 2020.

) quaxwpahal 13° p1086¢ i00g KE TIG PNVIAiEG ATTOAABES TOU EPY: QUHEVOU
KATG TIG E0PTEC TWV XPIOTOUYEVWWWV. € TIEPITITWON UTNPEESIAG A g*repﬁg TOU
s’v:()g éTouc, TOTE TrapaywpeiTal avaloyia Tou pioBou Bacel Tﬁ“%ﬂnp%iag TOU.

(®) l'llapaxwpehal @IA0dwWpnua Kard v TePiodo TOU I';Lg"%xa, ioo, pue 20% ToOU
ur’waiou HIc60U. ' '

Y1repwpiokn Epyaoia o,
O |EpyodoTtoluevog yia epyacia TEpav Tou KQavo

o} UTTEPWPICKT] aTrodnuiwon, wg akoAoU8wG: S
(o) Ta k&8s wia. (1) WPaA UTTEPWPIAKAS £PYOCIAg KATA TIG  KABNUER

arrofnuioveral wg 1:1,5 wpeg, . NI/
(B) Ytepwpiakr) amaoxoAnon Eg&‘n 1O JecovUxTIO epyaciag Trou G%X@/
Kuplakrj, arodnpicveral 1:2, 4.8 \\&«gﬂgy/
(y) O emionueg apyieg ouupwva pa@n oxemikri NopoBeoia kai ZuMOYIKA
> 0uBaocn Ba amognuIw Ta‘i"wg1:2,5 WPEG, '

(8) H epyaaia kard v Kupiokn arrodnuiwveral he 25% emiTALoV nuepouioBio

EtAoia adsia Ty
Q Epyodotodpevog Oa. dikaioutal o€ 20 cpydoigeg MEPEG ETNOIO GOEIO
q\'/dwauo pei¢c amoAaBég, oUpewva pe Toug Tepi Etnoiwv Adeiwv

gio Eunpepiag
‘pvo"ﬁémg, utroxpeoUTal yId KABe €pyodOTOUHEVO O OTIOI0G EXEl
L‘Jpn)ihp(bosl €1 (6) pnvwv utmpeoia oty gevodoxelakn Biounxavia va
%g;psl oo00Td Uoug éva Toig €Katd (1%) emri Tou Bacikou pIoBoy, yia
0TroUg EUNUEPIag TWV EPYACOPEVWV.

1| Sloxeipion Twv €10Qopwv TTou KATABAMAEl 0 £pyod6Tng BiETeTal amod Tig
arééeic Tou Tepi Mpootaciag Twv Puoikwv lNpoowmwy ‘Evavil g
Emefepyaoiog Twv Asdopévwy MpoowTrikou XapakTipa Kal g EAguBepng
Kukhogopiag Asdopéviwv autwv Nopou, kabwg Kal amo Tig o1atageIg vopwy
Tou diéTouv To Béua autd, Ut TNV TTPOUTT6Beon TG ouykatdBeong Tou
gpyodoToupevou, n Oe Karavour yiverar BAoel TG HETOLU Twv MEPWV
CUHPWVIaG.

Tapueio Mpovoiag
O epyoddtng eiogépel oto Tapeio [Mpovoiag TocooT6 5% kal o
gpyodoToUuevog TToooaTd 5% eite 10% avdaAoya pe Tnv emBupia Tou, €1Ti TOU
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Sick leave

The Employee, provided that he/she presents a medical certificate, will be
entitled to sick leave with full earnings, as follows:

(a) Twenty (20) consecutive days of sick leave, per year, for service at the
sape Employer of more than six (6) months, but not exceeding three (3)
years,

(b) Thirty two (32) consecutive days of sick leave, per year, for service at the
same Employer of more than three (3) years.

The first three (3) days of sick leave for both the above cases are without
earnings, with the exception of cases regarding accidents, surgery or
treatment in a clinic or hospital. P

National holidays
Tlhe Employee shall be entitled to the following fifteen (15) o

with pay: &

i

1st January, 6th January, Green Monday, 25t Marqgg?ﬂs‘ Apéﬁ?’@i Easter/Holy
Frrday, Easter, Easter Monday, 1st May, Monday of‘Holy Spirit, 15th August,
1%t October, 28" October, 25th December, 26th Decembe 4

4. The Employer:

Accommodation
(a) Shall provide to the Employee
allowed to deduct up to 10% f\r “r’i*i”f’émployee's salary,

z
£
i

(b) If the employer provides food to the Employee, is allowed to de fict up 16 g
11,5% from employee's salary, S %&w“’
ﬁ‘fgﬁ % B 7
(c) If the employer doesn’t provide food, he shall provide suitable kﬁgﬁéﬁ_@%

equipment an&%&h@employee will be responsible for his/her food. In this
case no deduction s allowed.

Insurance -

Shall pﬁ‘evide\‘fé;;}tﬁé Employee:

(@) To insurethe Employee in accordance with the provisions of the Employer’s
‘s Liability (Compulsory Insurance) Laws,

ﬁ\* Primary and secondary medical care. Primary medical care shall be
«provided through trade unions’ medical funds. If there are no trade unions’
A N medical funds available, the required .primary and secondary medical care
|shall be provided through a Health Insurance covering the Employee’s
medical expenses to the same extent as provided for by the Collective
Agreement for Cypriot Employees,

(c)| The cost for the Health Insurance coverage shall be paid equally by the
Employer and the Employee.

(d)| the Employer must comply with the provisions of the Safety and Health at

Work Laws of 1996 to 2011 and relevant Regulations.
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BacikoU HIcBou. EpyodotoUpevol o oTfoiol  atracxoAolvial - oV
gevodoxelakr Blounyavia mépav Twv £€1 (6) pnvwy, £xouv diKaiwpa va
evraxboulv og auTto.
Notitai 6T, N yvwoToToinon TG TPOBEoNG Twv €PYODOTOUHEVWY Yid
évtagn oto Tayeio Mpovoiag yiveral yia éva £KAOTOV £T0G EVTOG TTEPIGOOU
500 (2) unvav, £pOcov o epyodoToUUEVOG £xel CUNTTANPWOE! £81 (6) priveg
atracxo6Anong otnv Eevodoxelakr Biopnxavia.
EpyodoToluevol ol oTroiol TTpocAauBAvovTal GE ETTOXIAKT Baon PETA TNV
nUEpopnvia évapéng 10XU0g Twv Mo TTAvw, BIKalouvTal va eviaxBolv aTo
Tapeio Mpovoiag YETA TN CUUTTARPWOT) GUVEXOHEVWV ETTOXIOKWY
TEPIGBWY, DIAPKEING DEKAOKTW (18) uNVWV OTNV KUTTPIOKN §svo§ox£|ou<r]
Biounxavia.
Noeital 671, oTroladATTOTE TTEPINd0G ATTacYXOANCNG Tou £AARE XWPOHETA
v 1" lavouapiou 2013 Ba AapBAveral UTTOYN YIa OKOTTOUG TOU Taps
Mpovoiag.

Adeia AoBeveiag L
O| EpyodoToUpevog, VOoUpévou OTi Ba TTPOCKOMICE! IGTpIKO m\mon’”‘ T)
dikaioUTal o€ Gdela aoBeveiag pe TARPEIS aToAABES, wgakoAoUBwG/ S/

(a) yia utrnpecia otov idlo EpyodoTtn peyahiTepn amd £§
va unv umrepBaivel Ta 1pia (3) xpodvia, os;;:%i;lgocl (2
ddela aoBeveiag, emaiwg, ‘
(F
yele

O
e

Erri
O EpvoéoToupevog 6a SikalovTor’
apyieg pe TAfpelg aroAaBég:

ipiou, KaBapda Acutépa, 257 Mapriou, 1" Atpihiou,
Flacxa As:UTepa Tou MNdoxa, 1" Mdiou, Ayiou lNvedparog,
28" Oxtwppiou, 257 AckepBpiou, 26"

11 Iavouapiou 6" |

1 5
Ase

| A povnIAqupocpn

| (a) @geilel va TTapéxel otov EpyodoToUpEVO OTEYN ATTODEKTWV ETITTEDWY
. KOI OTOIXEIWOWY OIEUKOAUVOEWY €VaVTl OTTOKOTIG TrOo000TOU HEXPI

10% a1rd 10 HioB6 Tou EpyodoTolpevou yia To K6OTOG OTEYAONG,

(B) ot TepimTwon Tou o Epyoddtng mpoo@épsl TArfpn Slatpopr Ba
SIKQIoUTAl. VO QTTOKOTITEl aTrd TO pnvidio pio86 Tou Epyodotoluevou
Tp6oBeTo TToc0aTo PéEXP 11,5%,

(y) Av o epyodoTng dev Tapéxel SIATPOPr TOTE OTNV TTAPEXOEVN OTEYN
TTPETEl VO UTTApXouV BIguKoAUVoEIG Koudivag. O epyodOTOUNEVOS Ba
éxel 70 OIKOiwpa va PeEPINVG o idlog yia Tn dlarpo@ry Tou Kai OTNV
TEPITTWON auTH 0 £pyodoTNg dev Ba OTTOKOGTTTEI OTTOIODNTTOTE 000
ato 10 Yoo ToU EPYOBOTOUEVOU.

Ac@daAion

O Epyoddtng gival UTroxpsog

(a) Na ac@ahicsl Tov Epyodotolpevo pe Baon toug Trepi YTToXPEWTIKAG
Ac@dhiong ¢ EuBlvng twv Epyodotwv Noépoug,
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The announcement of the intention of employees to join the Provident Fund is
made for each year, within a period of two (2) months, provided that the
employee has completed six (6) months of employment in the hotel industry.
Employees who are employed on a seasonal basis after the date of entry into
force of the above, are entitled to join the Provident Fund after completing
consecutive seasonal periods, lasting eighteen (18) months in the Cypriot
haotel industry.

It is understood that any period of employment that took place after the 1%t of

January 2013 will be taken into account for the purposes of the Provident
Fund.

Trade union’s subscriptions
Shall deduct from the Employee’s monthly salary the trade
subscription as provided by the relevant Collective Ag

between the trade unions.

‘Bank Account

must be credited with the Employee’s net salary at the end of eac /Qr'r’\’on
Copy of the current account should be <submitted to the cémpe\i\:e“. ¢
Migration Department and/or-the Immigra >ervice and/o
Ministry of Labour, Welfare and Socialdnsura

Deduction
Shall not deduct from the Em%gﬁe 'S salary directly or indirectly:

(a) Any fees or part thereof pa ito be paid to the Government of the
Republic of Cyprus for the® the Work Permit,

(b) Any fees or part thereof in respect of the Employee's traveling
expenses to and from Cyp

(c) Any fees or part thereof pald to an employment agency.

Social Insuranc

*%%onfrlbute within the periods provided by the Social
he contribution specified by the said Laws for the beneflt

Lataour Off;c (Ministry of Labour and Social Insurance) of the Employee’s
qe ""%sce address. He shall deduct 8,3% from the employee’s salary
re ardmg the employee’s obligation to Social Insurance Fund.

5 General Terms

Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitration a member of the
Embassy/Consulate in Cyprus may be present.
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(B) Na Trapéxer otov Epyodotolpevo TpwroBaduia Kai 5£UT£pOBde|JIG
IOTPOQAPHAKEUTIKI]  @povTida. H Tpwrofdbpia IOTPOPAPHUAKEUTIKI)
@povTida Ba  TOPEXETAl  MECW  TWV TUVTEXVIOKWY  Tapeiwy
|aTPOPAPHAKEUTIKAS TEPIBOAYNG. € TEPITITWON TOU Oev UTTaAPYOUV
Tuvrexviakd Tapeia IanocpappaKsunKr]g MepiBaAyng 16TE N ﬂproBaepla
Ko OEUTEPORABUIA IATPOQPAPHAKEUTIKY TTepiBaAyn Ba TapExovral  PEowW
e10IKAS ao@ANioNg uyeiag TTou 8a KAAUTITEL TOV

Epyodotolpevo TouAdxIoTo 0To BaBu6 Trou TTPORAETTETAI OTTG TN OXETIKA
TuMhoyik Z0pBacn kai yia Toug KUTrpioug £pyodoTOUHEVOUG,

(y) Ta £€oda yia TNV 1ATPOPOPUAKEUTIKN Trsplea)\tpn ('IprTOBGG]J
deutepoPdduIa) Ba karaBdAAlovral, £§ NuIOEIag, aTrd Tov Epyodot
Epyodotoupevo.

(5) va CUMHOP@WVETaL UE TIG BIOTASEIG TWV TTEPI Ac@dAeiag Kal Yyaag
Epyacia Nopwv Tou 1996 éwg 2011 kai Twv axXeTIkwy Kavovi ,

TuvSpoun o€ ZUVTEXVIES ’
Oa aTroKATITEl a1 TIG ATTOAABEG TOU Epyo6omup§§vou Tl’] uvépoun TPOG
TIC ZuvTeXvieg Trou TTPOBAETTETAN OTTO TN SUNNOYIKH ZupBacn KAl Trou
ofjuepa cival 1% €T TwWV ATTOdOXWV TOU Epyodotolpevou. O Epyoddotng
Ba kaTavépel, €§ ioou, TO TTOOO TWV CUVOPDHWY TToU Ba ATTOKATITEl OTIG

Zuwsxvisg.

Tpamredik6g AoyapiaoHog
Eival uTroXpeog va avoigel Tpsxoupavo ﬁomdu(o Aoyaplacué ot E
OTOV OTroi0 va KATABETEl TO pﬁ TOU EpyoéoToupavou KGGE:
pAva. Avriypa@o TOU EV- MO
TTpookopileTal OTIG  ap6DIES Y‘.;ﬁ,\npecleg Tou YTroupyeiou Ep~ €
Mpévoiag Kai Kovwvike) Ae;cpa)\lcewv oTroTedATTOTE TOUTO {NTNOEL. 2\

(a) T An (F: es) R pépog autwv Trou KatéBaAe 1 Ba katafdAer oy
swao*n tng Kutrpiaknig Anpokpariag yia v £€kdoon g Adelag
%Epyacf G,

;I'Iocra A WEPOG AUTWV TTOU apopoUV OTTOIOdNTTOTE METOQOPIKA £¢0da
‘tou EpyodotoUpevou Trpog Kai amrd Tnv Katrpo,

({() AuoiBj i uépog autig Tou karéBake oe [pageio Egcupéoewg
' Epyaoiag.

Koivwvikég Ao(pq)\icrslg

O@eilel va OCUVEICQEPE!, EVTOG TWV TTPORAETOUEVWV amd TOoug TrEPI
Kovwvikiv Acpalicswv Nopoug mpoBeopiwv, Tig KaBopIZopeveg amrd v
ev AGyw vopoBeoia GUVEICQOPEG TTPOG GPEAOG TOU EpyodoTtoupevou kai va
KGvel OAe¢ TIC avaykaieg OIEUBETACEIS [E TO Emapxiaké [pageio
Kolvwvik@v Ac@ohicewy otnv emapyia Tou diauével o Epyodotolpevog.
Oa amokdTTEl €miong Tocooté 8,3% amd Tg amoAaBeg  Tou
gpyodoTolpevou kai Ba To kataBdAel oo Tapeio Kovwvikwy Aoc@ahiocwv.




12
Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the
opportunity to present his/her case.

Termination of the Agreement

a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent:from

<
Y.

(b) Breach of any of the provisions of this Agreement will automatlcéﬁy lead to
the termination of the Agreement as well as of the:. valldliy of the
Employee’s Residence and Work Permit,

" (¢) Either party may cancel this agreement under the te ms and conditions
provided by the Termination of Employment Law 1967-2002, by giving at
least one-month’s notice to the other party. In‘suech case, the Empl /ye ~
shall pay to the Employee all salary arrears a e Employee shall aceem :
same in full discharge of all other® ‘claims. case any of the/ ies

violates any terms and conditions of the Agreement, the other piﬁ(&!oaﬁ‘
L Q\n\_ \g,%

the right to claim damages,

(d) The Employer shall haye the " ight to terminate the services a\ the ~~
Employee and shall ma ~arrangements for his/her repatriation b W
Employee is absent from wol “for more for more than one month due to
illness, not attributed to accident coverable under the Safety and Health at
Work (Acc1dents§axgd Dangerous Occurrences Notification) Regulations of
2007 (P.l. 531/2007)*and The Safety and Health at Work (Occupational
Diseases hg%ﬂcatr@n) Regulations of 2007 (P.I 530/2007). In such a case,
oyer

the Empl s%hallwhave no other commitments or responsibility towards
the Emp"ij y Q

Wl Colfeptlve Agreement which are not mentioned in this agreement shall be
I :if;;yalid, and shall form part of the present agreement.

+(b) If the Employer is a party to any collective agreement with a trade union or
with his/her staff, any terms and conditions of such-an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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3. Tevikoi 6pol

Nopo@seoia Trou 8a Si€trel T ZupQwvia

OTtroladATToTE dlaQopd TOU TIPOKUTITEl Of OXEOn HE TNV TTapouoca
Tugewvia Ba diEmeTal atmod mv ioxUouoa NopoBecia Tng Kutrpiaknig
Anpokpatiag TTou eQapPoZeTal yI” QuTEG TIG SIOPOPEG.

AioiTnoia

Y& TEPITITWOT TTOU T JEPN CUUPWVOUY N 10popd TTAPATIEUTIETAI OE
diutnoia. H améeaocn tng diaitnoiag deauelel kai Ta dUo Pépn. ZTn 6|a6||<cxcla
g dlaimoiag 8a utopei va TrapioTaral HEAog TNG/Tou I'IpscBalag/ﬂpoi\%g”
TNG/TOU oo '

Y
V%%

guKalpia va e€nynoel TNV TEPITTTWOT Tou.

A Teppatiopdg TnG Zupguwviag &
(a) Av o EpyoBoToUpEVOG GE OTTOIOBNTIOTE XPEVO apvr]esl /kal TTapakoUoEl
va ekTeAéOEl A/KQI QUEARCEI VO CUPUOPQWOER TIPOG: OTToIaVONRTTOTE VO|..II|J!’]
odnyia 13 &evioArj TOU Epyoéoug»« kol Twv  €EOUCIODOTNUEVMV=
QVTITTPOCOWTIWY TOU, CUHQWVA HE Tgug 6poug Kal wpouwoescs;,, miT/r;S“
SiaAapBdvel n Tapoloa Tuppwyia ) KaTadikacBei aTo AikaoTi / fs; s eyl%\
KOTOVAAWOT] OIVOTTVEUHATODWY: TTOTWV Ny XapToTraiyvio i oty %oléC&
adIKaloAGynNTa aTmd TNV £pYAO U | TapaBaivel, Ye o1T0|06n1To1ﬁ ) omg;«: w7 )
Toug Nobpoug g Kuwpmg AQyOKpGTIGQ, o Epyodotng 5UVG?0{\ Vel f,f
Tappomca dueoa, Tr]v%@apouca TUhPWVIa a@oU  aTTOOTEIAEN GXS\TIK[]

ypamty  eidotmroinon mpo ¢#Tov  Epyodotolpyevo 0 0T0i0g \\‘K@’iE"rﬁ’\
snavananICETal

V) O‘;;I’OIOS%\WOT&Z HEPOC UTTOPEl VA OKUPWOEl TNV TapoUod Zupewvid,
wu;@wva pa TOUG HPOUG Kal TIG TIPOUTTOBECEIG TToU TTPORAETTOVTAI OTTO TOV
Trgpl Tspucmcpou AtraoxoAfoswg NOpo Tou 1967 kal TIG €KAOTOTE
TpoTOTIoINCEIC Tou, Oidovtag éva (1), TOUAdXIoTOV, urva TTPOoEIdOTTOINON
BITPOG TNV GAAN TTAEUPd. TNV TEPITTwOon auth o Epyodotng Ba kataBdaAel
‘oTov EpyodoTtolpevo 6AoUg TOUG OPEIAGHEVOUG dedouleupivoug pioBoug
Ka1 © Epvoéomupsvog Ba Tou¢ aTmodéxeTal TTAPAITOUUEVOG QT
OTTOIOBATIOTE GAAQ QITAUATA TOU. € TEPITITWOT TTOU OTIoIadITTOTE atd TIg
dUo TAcupég TTapapIdoel TOUg opoug ¢ mapoloag Zupewviag, n GAAn
TAEUPd Ba £xel To Bikaiwpa va aTraItoel TNV KataBoAn aTrodNUILOEWY,

~
<

(d) Ze TrepimTwon Tou o EpyodoToUuEvog aTTOUCIGaEl aTrd TNV epyacia Tou
mépav Tou evég unvog Adyw aoBeveiag, Wn OQEIAOUEVNG OF argynua
KaAUTITOPEVO WE Touc Tepi Ao@dAeiag kal Yyeiag oty  Epyacia
(TvwoTotroinon Atuxnudtwy kai Emikivbuvwy ZupBdaviwy) Kavoviououg
Tou 2007 (K.A.M. 531/2007) ka1 Toug Trepi Ac@dAeiag kai Yyeiag otnv
Epyaocia (MvwoTotoinon EmayyeAparikwv AcBevelwv) . Kavoviopolg Tou
2007 (K.A.M. 530/2007), o Epyod61ng Ba éxel 10 dikaiwpa va TEPUATIOEI
TNV uTrNpecia Tou EpyoBoTOUNEVOU KAl VO GPOVTIOE! Yia TOV
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Tthe parties, have set their signature in the presence of witnesses, on the
date first above mentioned.

Witnesses The Parties

1. (Signature) ........ccoeeiiviveeennn 1. The Employer ...
(Full Name) .......cccoovveniiiiiinen, (Full Name) .......oocoeeieeiiniieee e

2. (Signature)

(Full Name)

/.;;(O Inform Employees of the Particulars of their iC
w of 2000, and | will supply the Employee with a'g

The Employer

(SIGNALUTE) .-evveoo oo
(Full Name) .......oooeeeee..
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gmavomarpioud tou. O Epyodotng kapia GAAn utroxpéwon 1 eubovn Ba
éxel évavT Tou Epyodotoupevou.

ZuAAoyikég TupBdoeig
(a) OTroladAToTE GAAD WPEAAPATA, UTTOXPEWOEIG Kai Gpoi pyodoTNoNg
Trou SiaAapBdvovtai ot Zuloyikry ZopBaon yia Tn ToupioTiki Biopnxavia
kol Sev avagépovial oTnv Trapolod Xupgwvia, Ba ioxlouv kai 6a
atroTeAOUV PEPOG TNG,

(B) Av o Epyod4Tng £xel uroypdwel ZUAOYIKA Z0pBaon YE TIG ZUVTEXVIEG 1
70 TIPOCWTIKG TOUu, TOTE, OTIOIECOATIOTE TIPOVOIEG TNG 2U \OYIKI]
TouBaong eival uvoikdTepeS yia Tov EpyodoTtoupevo, Ba um:psxo‘
TTPOVOIWV TNG TTAPOUCOG ZUHPWVIaG. ,

MapTupeg
1. (YTTOYPOPM) - ceeeeeeiiiinieie e

(MARpeg

2. (YTroYpG(Pr]) .EpyodoToBueVOG (YTTOYPOP). cocveeciirr i e

(MARpeg Ovopa) (MAAPEG OVOUQA).....oci e

AHAQYH ZY ’ MOPCDQZHZ EPFOAOTH ME TON NEPI ENHMEPQ? | ZH3 :

, Epyod61ng otnv Tapouoa 3.8
crxo)\ncng, onAwvw 611 Ba cupuop(pwew ME TIG TTPOVOIEG TOU Nou
épwong Tou Epyodotoupévou amd Tov Epyodorn yia Toug Opou
Touv TN X0uBaon fi N Zxéon Epyaciag tou 2000 kai Ba sméwow oTov=—="

Epyoéomupsvo avtiypago g Tapoucag ZupBaong AtaoxoAnong.
Huepopnvia.................. Ymroypa®n Epyoéom ............................
(MARPEG OVOUQA).......cevviiiiciiiieieecenes



